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Abstract 

The approach is offered, the aim of which is to develope algorithms, designed to strengthen links between dynamic aspects of the 
organization and its management. 
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1 Introduction  

Like any other aspect of our life, business organization is 
subject to a pernicious influence of a human factor. Lack of 
knowledge, understanding and unwillingness to accept the 
new lead to a harmful influence on the business environment, 
which, in turn, leads to the loss of control over the situation 
to this or that extend. Technological changes have important 
influence on the system station, and inability to adapt leads 
to the decrease of manageability, since the possibility to 
react to the full extent on the changes both in the external 
and in the internal environment of the organization. Loss of 
control does not contribute to timely and full-scale 
interference into the situation, which leads to even more 
negative consequence, connected with the expansion of the 
destructive influence both on the separate and on multiple 
structural elements of business organization.  

2 General 

Such influence leads to inability of adequate functioning of 
the system, which certainly results in decrease of 
organization growth rate and its functioning dynamics 
decrease. In its turn, excessive system activity, caused by the 
increase of dynamics of functioning of organization, may 
lead to loss of control over the situation at scale of basic 
(production) systems [1]. 

Under this approach there appears contradiction, shown 
in the fact that not only the influence of the opponents of the 
innovations leads to loss of manageability, but the excessive 
dynamics also does not contribute to the adequate 
functioning of the system.  

Conflict resolution requires the settlement of special 
internal interrelations, arising in business-organizations [2]. 
So that, the objective prerequisites arise to be used as the 
connecting link of the adaptation algorithm. 

3 Results 

As the result, the created relations need adaptive efforts on 
synchronization of dynamic efforts of the management for 
the sake of organization manageability assurance under the 
opponency of the majority of its members.  

The current research is oriented on the development of the 
procedure of increasing control over the intersystem changes 
along with the changes of the dynes of the organization.  

In accordance with the stated goal, the following tasks 
were set forward:  

• to classify dynamic aspects of the organization, 
including: rate of growth, rate of changes and rate of 
feedbacks; 

• to disclose key factors of organization changes 
dynamics; 

• to disclose benchmarks, supporting the consistency 
of the organization; 

• to develop the methodology of increasing control 
over the system along with the change of its 
dynamics; 

• to approbate the results of methodic within the 
frames of stability-oriented company.  

The results of the research are focused on the 
coordination of the dynamic aspects of the organization and 
its managerial establishment.  
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