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Abstract 

The article considers the youth employment problems on labour market. The importance of youth ineffective employment substantially 
influence the motivation component of youth labour behavior. An important feature of the article is adaptation to the new conditions of 
labour market and bringing professional skills in line with the needs of the labour market. 
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Under conditions of world globalization, the unemployment 
of young people has become a burning issue.  In the last 10-
12 years university graduates have often faced the need to 
solve employment problems by themselves after completing 
their education. The changes in the nature of labour market 
interaction are explained by the ineffectiveness of the 
system of graduates’ employment, which, in turn, has led to 
the situation where 80% of graduates of Ukrainian 
educational institutions nowadays do not work according to 
their professional education, what is more, there is also a 
high level of unemployment among young people [1]. The 
researches of D. Bohynia, O. Hrynkevych, O. Hryshnova, L. 
Ilyich, Ye. Libanova, L. Lisohor, I. Kurylo, V. Onikiyenko 
are devoted to the theoretical and applied aspects of the 
problem of labour sphere and youth on the labour market. 
Most of the researchers note the structural changes in all 
spheres of society activity.  

Youth unemployment in general and, in particular, youth 
ineffective employment substantially influence the motivation 
component of youth labour behavior; lead to the loss of motives 
to choosing and mastering profession, professional skills and 
their improvement; foster the refusal to work, which spurs 
social tension, increase criminal behavior etc.  

Uncivilized market relations, problems of economic 
changes (decline of living standards, inflation, rise of 
unemployment, loss of prestige of socially important 
professions, increase of crime etc.) have substantial influence 
on labour behavior of young people [2].  This has led to the 
fact that professional activity in the sphere of material 
production ceased to be in the interests of employees, 
especially young people: the prestige of high quality 
professional labour has fallen; there has been a crisis of 
human values, and as a result, the attitude to profession and 
labour has changed. Nowadays the leading orientation among 
the youth is toward the work which gives the opportunity to 
earn substantial money with minimum physical and mental 
effort. Part of graduates is guided by different circumstances 
in choosing profession (prestige of profession, high salary), 
but to the least extent graduates take into account the real 

demand for the chosen profession on the labour market, even 
despite the fact that many young people fail to find a job 
according to their profession after graduation [3].  

These tendencies partly coincide with world trends 
indicating the growth of demand for transprofessionals, the 
main characteristic of which is the ability to effectively train 
and retrain.  

In the countries of the EU 28, the level of unemployment 
among the youth in 2015 was 20,3% (in 2001 – 17,7%), and 
general unemployment was 8,3%, as stated in the published 
report of the International Labour Organization (ILO) 
“Global Employment Trends for Youth 2015” [4]. 28 
European countries managed to improve this index during 
2013-2015, but in some countries it still gets past a 30%  point 
(Spain, Greece, Italy, Cyprus, Romania, Portugal, Croatia) [5].  

Conclusions 

The analysis of global tendencies in the sphere of youth 
unemployment shows that intensive development of 
technologies, changes in labour organization and labour 
relations require constant adaptation to the new conditions 
of labour market and bringing professional skills in line with 
the needs of the labour market. To provide young people 
with better opportunities, competitive positions and to move 
to decent employment, it is required:  

• to invest in high quality education and training which 
give young people skills, necessary to satisfy the 
demands of labour market;  

• to guarantee social protection and package of  
services regardless of the kind of employment 
agreement; to create equal conditions for everyone: 
to secure the opportunity to work productively for 
every young determined person regardless of their 
sex, level of income and social and economic status;  

• to increase the volume of investment in production 
and increase the inclusiveness of labour markets and 
society as a whole.  
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