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Abstract 

During in the last ten years significant changes are observed in employment of Disabled persons: it is a changing paradigm for disability 
policy making from compensation towards to human rights. The aims focus on research that supports implementation of the United Nations 
Convention on the Rights of Persons with Disabilities (UNCRPD) and the European Disability Strategy 2010- 2020. The surveys design 
to assess to the employment of persons with disabilities as well as to measure the level of implementation of disability inclusive practices 
and policies in the workplaces. The research carried out by analysing the situation in Latvia, as well as by compiling the statistical data, 
the opinions of experts and performed review of literature. despite state plans for measures to include people with disabilities in the labour 
market.The results show very slow improvement. It makes a vital gain for a better understanding the employer policies and practices that 
can improve opportunities for them.  Through it is well appreciated that policies and practices cannot be altered as fast as one would like 
them to, nonetheless it is well worth to examine the bottleneck and practice challenges that are encountered while operationalizing 
ambitious policies. The results of the study lead to the conclusion that in Latvia the gap between policy and practice for the employment 
of disabled people is constantly decreasing. 
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1 Introduction 

During in the last ten years significant changes are observed 
in employment of Disabled persons: it is a changing paradigm 
for disability policy making from compensation towards to 
human rights [1]. However that the disability employment 
gap – the difference in employment rates between disabled 
and non-disabled people – is a crucial indicator of disability 
equality, The Europe 2020 target for EU is 75% [2]. The 
number of employed persons with disabilities in Latvia is 
40 450, or 4.5% of all employed (fig. 1). 

 
FIGURE 1 The number of people with disabilities and employed people 
with disabilities, 2008-2015 [3] Source: The State Social Insurance 

Agency (VSAA) 

As the statistical data show, there is a problem of 
inadequate employment among people with disabilities and 

despite state plans and measures to include people with 
disabilities in the labour market, results show very slow 
improvement of employment of perslons with disability [4; 5]. 

Despite such an impressive array of policies, which 
undoubtedly demonstrates the novel intensions and 
realization on the part of State Social Insurance Agency and 
State Employment Agency regarding the approach to be 
embraced, studies and experiences on ground have brought 
out a degree of disconnect between policy and practice.  

2 Methodoloy and methods  

This study is heuristic. A survey scale develops within this 
framework in order to determine the perspectives of managers 
and employers with regard to the employment of disabled 
people. Several sources used for the creation of the survey 
form to use in order to collect data concerning the study. 

3 Gaps in policy and practice  

The recent adoption of the UNCRPD and with the hope that 
it will come into force near future such introspection gains 
enhanced importance. A closer scrutiny of the reasons for 
the disconnected between intentions, policies and progress 
made on ground towards mainstreaming disability, reveals 
that problems exist at multiple levels – with International 
Development Agencies, National Governments and NGOs 
including disability sector organizations. Similarly, there are 
challenges both at the structural as well as at the 



The 16th INTERNATIONAL SCIENTIFIC CONFERENCE 
INFORMATION TECHNOLOGIES AND MANAGEMENT 2018 
April 26-27, 2018, ISMA University, Riga, Latvia Oborenko Z, Zhivitere M, Bezpartochnyi M 

215 
MD53 Management and decision making 

implementation level. Some of the practical issues have 
been discussed be: National Government in Latvia have 
adopted mainstreaming issues of disability within their 
policies however, at the same time they have set up parallel 
structures to implement separate disability programs instead 
of institutionalizing the same across all sectors. This has 
often led to confusion regarding mainstreaming, with 
various ministries not taking the ones of including people 
with disability within their programs.  

4 Core principles associated with breaking the barriers to 
employment disabled people and making the changes 

Discuss approaches for assessing and establishing work-
capacity or disability, measures to improve labour market 
integration of persons with disabilities and the role of labour 

market institutions and other actors. 
According to the respondents’ answers on the 

questionnaire main barriers to employment of persons with 
disabilities, there were stated that the employers required 
support to overcome their worries and possible problems. The 
main help for employers would to come from vocational 
training and rehabilitation centres or from job coaches who 
follow up and support workers with disabilities [6].  

5 Conclusions 

The survey shows a considerable number of problems in 
economic, legal and social sectors, which influence the 
practice of employment of disabled people in Latvia.  

The appropriate changes in labour legislation are needed in 
order to serve both the employer’s and the employee’s interests. 
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