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Abstract 

Wireless networks are finding more and more use in our current everyday life, including workplaces. With the big development of laptops, 
smartphones, smartwatches, tablet pcs and all kinds of wireless devices people are starting to try and find ways to remove the physical 
connection for connecting to internet. Also with development of smart house management it is becoming more and more plausible to optimize 
working conditions in many offices, by optimizing environment in an office. This work is an attempt to find the best way of doing it. 
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1 Introduction 

Over the past decade, a lot of offices have evolved to 
become more informal, more airy and open, and more 
focused on collaboration and shared spaces. Many offices 
have also focused on creative comforts like comfortable 
furniture and company-provided snacks, as a way to help 
professionals relax so that they can be more creative and 
productive The challenge is that while companies have 
invested in these types of office upgrades, the technology in 
offices has remained pretty stagnant and so many of the old 
office frustrations like trying to connect to a conference call 
or present a PowerPoint from your laptop are still as 
annoying as ever. 

That's where the new trend toward the "smart office" is 
kicking in. It's about using tech to amp up workspaces so 
that they are more efficient and employee-friendly. 

Microsoft examined productivity (work per unit output), 
innovation (a combination of creativity and collaboration) 
and empowerment (feeling valued, making a difference and 
able to make strategic contributions) in businesses classified 
as having 'weak', 'average' and 'strong' digital cultures. Here 
are the results in the Figure 1 [1]. 

What's noticeable is that, across all three metrics, the 
stronger the digital culture the lower the percentage of 
employees who feel unproductive, lacking innovativeness 
and short on empowerment. A strong digital culture is clearly 
a positive thing, but there's room for improvement: the 
percentages of employees in strong-digital-culture businesses 
who rate themselves highly on empowerment (47%), 
innovativeness (39%) and in particular productivity (22%) 
might be expected to be higher, for example. 

2 Overview 

This work discusses the advantages, disadvantages and 
makes some conclusions on the following issues: 

• Smart office advantages over regular office 

• Becoming relatively wire free 
• Ways to implement smart office 

 
FIGURE 1 Productivity and digital culture 

3 Decision 

By making use of currently available solutions to make a 
plan on how to upgrade a regular office to a smart office, 
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thereby improving the working conditions of company 
employees and raising their productivity. Some examples – 
smart desks, which are transformable for sitting and 
standing, that give feedback on sitting/standing patterns to 
improve general well-being of an office worker. Cordless 
office – making use of wireless technologies make that 
office has no fixed workplaces, everyone can freely move 
around the office and work from any available space. 

4 Conclusion 

This is a new trend in office making, thereby there are no 
real set rules on how to make this work, and therefore people 
can choose the best way on how to make it work for them. 
General consensus makes it so that people in these new 
kinds of offices are more productive, happier. 
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