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PS19 Purposefulness and Stability 

Public administration aspect in conjunction of labor potentials of 
higher educational establishments and its graduates 

S A Moroz 

The issue of the interaction between science and the 
economy, in the context of the complexity and diversity of 
manifestations of their contents, can be viewed through the 
prism of the place and role of higher education institutions 
in the development of the productive forces of society. It 
should be noted that higher education institutions should not 
be considered only at the level of the Institute of Education, 
which is involved in the formation of competitive 
professionals. The system of training of specialists are 
involved, including educational institutions and other forms 
of such organizations, but in our opinon, the universities are 
a kind of platform on which there are (and should be) 
meeting the interests of society, the state and society, 
science and the economy, education and business. Each of 
these institutions has its jurisdiction and, consequently, the 
forces influencing during the formation of future 
professional specialist. Each of these institutions not only 
can but also must be considered in the relationship of man 
as the carrier of employment opportunities, from the place 
of selling the existing potentials in him. It should be noted 
that regardless of the level of consideration of the proposed 
issues, the educational institution, and thus science, is 
positioned at the level of the main subject, the operation of 
which is aimed at developing employment opportunities of 
the future specialist. Thus, the university is not only an 
institution of education, and the institution of society, with 
responsibilities for the transfer of knowledge between 
generations. Here we have to make an important 
qualification with respect to the vector of the transfer of 
knowledge, which is not positioned solely in the context of 
the formula "college - student". There is a view that the 
student in relation to the university can also be positioned at 
the level of the subject of the learning process. This issue, in 
spite of its importance, will be put beyond this publication, 
but its content is largely a product of the refractive index 
represented in a practical thesis above. Returning to the 
subject of our research, we want to pay attention not towards 
the relationship between the quality of employment 
opportunities for the graduate (specialist) and the quality of 
the educational institution. Can we now talk about the 
possibility of training highly qualified specialists leaving 
aside the question of quality of the teaching staff? Of course, 
there are exceptions, the content of which, in many respects 
can serve as a basis for the formation of an answer to this 
question. For example, in the history of well-known far not 
isolated cases, when the subject of the learning process, in 
spite of the poor quality of the employment potential of the 
subject of study, was able to ensure the formation of their 
own labor potential at a high level. As a rule, the more 
common option of positioning the respective categories is 
becoming the format in which the high quality of the labor 
potential of the teacher does not provide employment 
development opportunities of the knowledge of the subject. 
This may be due as from the initially low quality of the 
object of study, its limitations in the perception of 
educational material, and with insufficient logistical and 
methodological support of educational process. It is this 
factor, as a rule, that refers to the majority of teachers, when, 
during a public examination, the students show poor results. 

Certainly, the impact factor of the logistics and scientifi-
methodological support for the final product of the 
educational system can not be questioned, but at the same 
time, we should pay attention to the quality of the labor 
potential of universities. Can we always say that the quality 
of the teaching staff meet the requirements of society and 
the labor market? Most likely, the answer is not so 
optimistic for the educational system as a whole and for its 
main components. Summarizing the above, we can 
formulate the following main conclusions: 

1) the level of development of labor potential of the 
university significantly affects the quality of the formation 
of labor ability of future professionals, and hence the 
competitiveness of the national economy largely depends on 
the competitiveness of universities who directly participated 
in the preparation of specialists for its development; 

2) improving the competitiveness of experts should start, 
above all, with improvement of the competitiveness of the 
teaching staff which has been involved in shaping their 
employment opportunities (it is impossible to ensure the 
high quality of the object of educational activities at the low 
quality of its subject); 

3) The state and the society must create an institutional 
environment for the development of universities, under 
which, employment potential, as subjects and objects of the 
educational process could be changed under the conditions 
of self-development (we should remember that one of the 
basic conditions for activation of self-development system 
is freedom, a phenomenon which, in relation to the issues of 
our publications can be viewed through the prism of 
academic freedom); 

4) public administration development by labor potential 
of the university can not be achieved only within the 
framework of legal and administrative practices of public 
administration, which necessitates the use of the whole 
variety of governance mechanisms, among which are the 
most promising methods are the motivational mechanism of 
stimulation of work of the teaching staff; 

5) the institutional environment within which the 
formation and development of labor potential of universities 
must not only provide high quality employment 
opportunities of the teaching staff, but also to ensure the 
competitiveness of educational services (keeping supply 
and demand in the labor market, the widest possible use 
educational process of experience of teachers and 
practitioners; to attract academic staff from abroad to take 
part in training specialists, etc.). 

Stated above findings do not allow to establish the fact 
of the final address, the contents of which are related to 
public administration development by labor potential of 
universities, but only provide the basis for the emergence of 
scientific discussion and prioritization of research in 
relevant issues. 


