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Abstract 

The main idea, revealed by the author through the prism of his investigation, is connected with the creation of the holographic organization. 
In this context, the holography is not only the visualization of the organization, itself, but, at the same time, the inclusion of the other 
sources of information in the given schematic model. 
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1 Introduction 

At present the notion of the organization has overcome the 
essential changer. At first, the organization was considered 
as a structure of any system. In the course of time, 
management started to be the separate field of science, but 
the organization was realized as the definite, foreseen 
structure of roles, functions, rights and responsibilities, 
adopted by the enterprise. 

Taking into consideration the principles underlying the 
organization, we could divide the organization into different 
forms and types. The most known of them are the 
organization as a mechanism and the organization as a living 
organism. The organization as a living mechanism is 
supposed to be the foundation of the author’s hypothesis.  

2 General 

The research is based on Gareth Morgan’s work “Images of 
the organization” [1]. Using the main ideas of Gareth 
Morgan’s work, the author puts forward the hypothesis on 
regarding the organization as some holographic model. The 
main principle of the holography [2, 8] affirms that each 
particle contains the whole information about the integrity. 
The author of research mentions the term “holographic 
brain”, which is synonymous to the notion of the 
organization. The term “holographic brain” was widely used 
in the authoritative scientific investigations long ago and 
modern neurophysiologists often refer to this concept in 
their works [3-5]. 

Using these modern research works as the basis, the 
author points out the idea of the holography in the 
framework of the organization, where the organization and 
the “living organism” being the same [6, 7]. 

Taking into account the conception of the “holography” 
of all living organisms as well as the principles of similar 
constructing the organization, the author shows the chain of 
its building: what is about – that is below and vice versa.  

The question is whether the modern organization can 
function as the “holographic brain”? Answering this 
question, the author emphasizes 6 principles to which the 
organization should correspond [1]: 

1. building the integral in each part;  
2. peculiarities of the “excess” or the energetic 

exchange inside organization; 
3. sufficient internal complexity; 
4. primary minimization of conditions and demands; 
5. possibility of the creative realization; 
6. stimulation of the reasonable self – learning. 
All these 6 principles are based on the “triangle of the 

energetic connection” or TEC, consisting of Will, Senses 
and Reason. 

Only TEC is able to accumulate all 6 principles and 
construct some “patterns – levels” for starting and 
developing the enterprise. 

The holographic model of the organization, built on 
these principles and based on TEC, is capable of creating the 
material basis of the developer’s plan, where on the primary 
stage the most important thing is not what the organization 
creator knows, but the ideas he keeps inside him [2, 8]. 

3 Conclusions 

The vitality of the research is determined by the importance 
of the internal principles underlying TEC of the holographic 
enterprise model. But in any case, it is important to realize, 
that such research works are rather forecasting future than 
critically comprehending reality. 

The author hopes that in the process of constructing the 
innovation economy TEC will become the leading and 
accelerating factor. We expect the ideas, built on the 
author’s hypothesis, to become gradually a part of the 
surrounding reality. This self – organizing system, 
possessing both – structural variety and properties of the 
integrity in each part, can create the conditions for emerging 
and propagating the innovations and their reproduction. 

In the author’s opinion, the most significant and urgent 
thing is the right choice of the energetic source of the future 
organization and its holographic framework. 

The author is convinced that the enterprise, as a 
holographic model, will become the indicator of the not far 
future, and the people, who will agree with this statement as 
soon as possible, will obtain indisputable advantages. 
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