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Abstract 

The rapid process of new knowledge in the modern world are making a radical change in economic relations and key factors of social 
development. The growth of the human factor as a generator and carrier of new knowledge is increasing along with the requirements for 
the employee as well - changing the contents and conditions of employment. Therefore, the objective necessity of serving the formation of 
human resources, adequate and modern type of production can not only adapt to the new changes, but also to become active leaders in the 
development, produce new knowledge and change. 
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1 Introduction 

In the current system the necessary skills of workers is one 
of the major mobility, which broadly be defined as a 
willingness to change. With the establishment of 
Knowledge Economy issue of professional mobility takes 
on a new meaning and reveals a capacity for learning and 
development. The current labor market poses to young 
professionals who are very demanding both in terms of their 
training and on personal characteristics, learning ability, 
creativity, innovation and more. One of the key features of 
the modern worker is the ability and willingness to change, 
to continuous lifelong learning. Therefore, professional 
mobility becomes relevant in the study of patterns and 
trends of the modern labor market. 

2 Overwiew 

The current stage of social development characterized by the 
making of a qualitatively new type of economic system. 
Under the influence of pervasive spread of new technologies, 
including information and communication technology, 
fundamentally changing the structure and mechanisms of 
economic activity. The spread of new technologies 
changing the sectoral structure of the economy, increasing 
the share of high-tech industries and, therefore, reducing the 
share of industries with a low degree of processing. 
Fundamental changes are occurring in the manufacturing 
process, which is characterized by an increasing proportion 
of intellectual functions. 

Professional mobility as mobility in general, can be 
understood as a process and as a phenomenon. As the 
mobility process finds expression in tendencies of changes 
in the structure of professional employment, changes in 
employment in some sectors and areas of industrial activity. 
Under the influence of continual and rapid technological 

progress is not only the classic relationship between industry, 
agriculture and services, which are known to be 
characterized by increasing the share of the latter. And 
singled out a growing share of high-tech, creative and 
environmental industries. 

It is clear that these processes and determine the changes 
in the requirements for modern human resources in the labor 
market. In this aspect of professional mobility is already 
acting as a phenomenon that characterizes the quality of the 
modern worker, his willingness to change (professional, 
functional, geographically and so on.). 

The ability and the ability of human lifelong learning 
and change activity, is caused by a number of reasons, 
internal and external. External causes determined by 
changes in the environment of his life, having objective and 
due process of socio-economic, political, and innovation. 
Under the influence of the latter there are constant changes 
in the economic structure, new and old die area, filled with 
new content process work in all areas. And in our time, these 
processes are extremely accelerated and cause permanent 
changes in the labor market, which, respectively, require 
changes in the vocational qualification structure of the 
employed population. 

Influenced by the rapid spread of new technologies there 
are dramatic changes in the content of the labor process. The 
implementation process of work with the use of modern 
technology and advanced technology requires other 
qualities of employees. They must have not only specialized 
knowledge but also be capable of continuous learning, 
learning new techniques, technologies and skills. And - 
ready to learn, not only within their specialty, and in general 
- to get new skills. Because these processes occur inevitably 
moving workers to other professional groups. 

Cyclical nature of the economy, in turn, causes a shift in 
the labor market. Unemployment, the level of which varies 
over the business cycle, forcing many people to change their 
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place of work, residence, qualifications and profession. 
Regularly occurring and demographic changes in the 
population, which may significantly change its age and sex 
structure of reducing or increasing the proportion of the 
most active mobility share of the workforce. 

Unfortunately, the last active way political and even 
military-political factors. We can state a significant increase 
in professional mobility processes in our country as a result 
of military aggression, as more than a million people were 
forced to relocate, and many of them - his profession and 
sphere of activity. And not always these changes are carried 
horizontally or upward direction. 

3 Conclusion 

Among the external factors include and globalization. 
Formation of the global labor market that ended in the 
second half of the twentieth century, means the gradual 
liberalization of borders in the way of movement of human 
resources between countries. International migration is 
influenced by economic, political and other factors takes 
enormous proportions worldwide and is usually 
accompanied by a professional worker mobility, changes in 
the scope of their activities.  
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