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Abstract 

In this article the entrepreneurial training sector is analysed within the implementation of basic competencies required for its development 
and successful inception. The western practices /works and its results are discussed to facilitate the evaluation. The study focuses on the 
gaps in knowledge and skills of prospective and young entrepreneurs.   
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1 Introduction 

According to a prominent business theorist and the World 
for his contribution to entrepreneurial study, B. Johannisson, 
there are only five critical /essential skills (set of 
competencies) that address questions: 

• why does an individual want to do it? 
• how to approach it? 
• who? (i.e. who to conduct a start-up with) 
• when is appropriate to launch the business?  
• what? (what kind of skills and knowledge an 

entrepreneur should possess?) [1]. 
As a result, a demand for entrepreneurship development 

arises in regards to the current trends. Importance and priority 
of entrepreneurship and small business development in 
Kazakhstan have been reflected in national strategic 
development programmes, in particular the presidential 
message to Kazakhstani people ‘Kazakhstani way - 2050’. It 
therefore reinforces the relevance of this research study. 

2 Overview 

Business-training segment has been marked out of the 
general professional economic education as a result of 
structural changes and socio-economic transformations. The 
latter has been linked to such factors as: security of 
governmental sovereignty and economic autonomy; the 
move to a new type of economic relations; entrepreneurship 
development and private sector entity.  

In conditions of shifting from planned economy to 
market economy, an imperative need for specialist training 
had arisen in the following subjects: market relations, 
management and marketing, business and entrepreneurship, 
accounting and audit, financial and credit mechanism, 
international relations etc.  

In these years, the first MBA courses along with 
business-schools had emerged in Kazakhstan. 

The four main subjects of entrepreneurial realisation are: 

1) Potential entrepreneurs - those individuals considering 
entrepreneurship as a main occupation in the future 
(school children, students, workers, managers) 

2) Potential entrepreneurs, career freshers (university 
and business-school graduates) 

3) Young entrepreneurs - participants of small business 
with presence in market for no more than 3 years. 

4) Experienced entrepreneurs - participants of small busi-
ness with presence in market for more than 3 years [3]. 

At the same time, the assessment of future 
entrepreneurship training is not straight forward. For 
instance, in Kazakhstani practice, the understanding of 
entrepreneurship is scarcely covered if at all at the schooling 
age. While in business-schools students are given solely 
managerial skills to run an existing business. Thus, such 
educational approach deliberately leads to supply of 
‘mainstream’ managers to hire. In such cases, future and 
potential entrepreneurs in the course of startups may 
experience significant systematic problems. In particular, it 
could be explained that entrepreneurial principles 
functioning within the education standard relate to 
management disciplines. This in turn causes inconsistency 
in knowledge of future /potential and young entrepreneurs. 

3 Decision 

In developed countries with established entrepreneurial body, 
for instance in Germany, the idea of entrepreneurship is 
covered from the middle school. The projects of an individual 
enterprise are being cultivated in many western states schools 
thereby rendering an opportunity to obtain the initial 
knowledge-apparatus as well as encourage entrepreneurship.  

In high school of western nations, the education focuses 
on competencies enhancement, such as ‘know how’ and to 
some degree ‘know who’, as stated by Johannisson. That is 
a choice of the legal system, business-plan writing, 
principals of accountancy, etc. 

American practice shows that with the systematic 
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approach in an institution, such as the University of Arizona 
in Tucson, 10-12 student startups launch each year as an 
aftereffect of the entrepreneurship electives. Accordingly, 
the university creates the relevant infrastructure - 
technological sites, technology transfer centres etc. 
Additionally, there is legal and patent support that are run to 
build the common intellectual basis.  

By applying the methodology and practice discussed above, 
it is possible to unravel the issue of knowledge gaps persisting 
among future and existing entrepreneurs in Kazakhstan.  

 
 

4 Conclusion 

Entrepreneurship training could be tentatively divided into the 
following parts: training for future entrepreneurs, training 
solely for young entrepreneurs and training for existing ones 
(newcomers and business pioneers). The most pertinent means 
to solve the problem of knowledge and skills inconsistencies of 
prospective and young entrepreneurs is to apply best practices 
and educational technologies of entrepreneurs from developed 
states. Therefore, there is a need to establish compatible training 
system with implementation of adequate approaches, methods 
and foundation forming.  
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