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ABSTRACT  
 

The research under consideration describes the area of methodology of scientific knowledge via the possibilities of ideas generation 

and their implementation in organization management. The paper investigates and describes the concept of “idea” and the process of 
its transformation into product; there presented the algorithm of idea construction and development, there also shown the 

components of proposed multidimensional model and its links with external environment. The contradictions occurred in the 

process of generating the idea and its further implementation in management science and practice are presented. 
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1 GENERAL 
 

Modality of managing the generation of resultant ideas via multidimensional organization structures is based 

on perfection of mental activity in terms of obtaining the obvious results. The required obviousness is admitted 

by the fact of transforming the generated idea into the final product. The point is that the efficiency of ideas 

implementation at the strategic level in management is 2-10% [1, 2]. It happens due to the bulkiness, 

inconvenience and complexity of management systems. For instance, the 10-step successive chain of costs 

management requires the millions of combinations. Insignificant improvement in one part leads to substantial 

loss. Moreover, the field of management does not provide the unified concept of unified subject [3].  

The author puts forward the issue of study the procedures of efficient ideas generation. There is also an 

attempt to systematize an experience accumulated in the area of efficient organization of mental activity [4, 5]. 

Life experience becomes the basis for the formation of advanced thinking, allowing responding with proactive 

actions and determining the missing steps in the chain, rather than focusing on handling with a large number of 

operations. In fact, it allows creating a new reality and the ability to generate and implement new ideas [6, 7]. 

Then it is necessary to appeal to the laws of epistemology, dealing with decoding the conditions of 

transforming the living matter, consisting of ordinary atoms and molecules, in matter minded. As a result the 

accumulated experience is analysed from a theoretical point of view, and the preconditions for the development 

of procedure of comprehension, synthesis and creation are formed on this basis [8]. 

The approach, offered by the author, is strictly applied, since it allows not only finding the reserves of 

increasing the personal controllability, but also generating unexpected solutions in the process of 

brainstorming, negotiations, in the situations of searching the hidden benefits, etc. These factors provide 

opportunity to create innovative products taking into account the justified needs.  

Errors recovery within the organizational structure can serve as an example of the set goal for this research 

(for disclosure of modality of managing the effective ideas generation). Troubles and irregularities in any 

system, including the organizational one, require regular monitoring and intervention in its constituent 

components. According to the author’s opinion, the attitude towards the organizational structure as a single 

living organism, as well as consideration of internal and external problems of the organization as an integral 

aggregate and their elimination by composing the vibration series can bring a positive effect and result in the 

minimization of administrative costs [9]. 

In this investigation the author raises the issue of the multidimensionality of organizational structure. Its 

solution is carried out in the course of a complex study of the state of company functioning [3, 10]. As a result 

the identification of the problem areas takes place on the basis of the theory of multidimensional vibration 

series [11, 12]. Thus there created the prerequisites for the development of the procedures for achieving not 

only the restoration of the "holes", but also advancing the company to the next stage of development.  

The research is based on the papers describing 6 levels of reality [13 - 17]: solid substance, liquid, gaseous, 

plasma (elementary particles), the physical vacuum, primary torsion fields. 

                                                 
Corresponding author e-mail stanislav.miscenko@inbox.lv 



 

 

 
 

 

 
 

 

 
 

 

 
The 12th INTERNATIONAL CONFERENCE INFORMATION TECHNOLOGIES AND MANAGEMENT 2014  

April 16-17, 2014, Information Systems Management Institute, Riga, Latvia 

211 
DM19 Management and Decision Making 

Moreover, any object of living and inanimate matter can be considered as a source of torsion field [17]. The 

positions of the new scientific paradigm based on the theory of physical vacuum will expand simultaneously 

with the development of torsion technologies in different industries [20, 21], and in management [20]. This 

process is already going on, and it is quite active. It is evidenced by the findings of the Institute of Strategic 

Studies of the Club of Rome [21]. 

The problem discussed in this paper allows thinking with completely different categories and pay attention 

primarily on the organization and its structure with unique inner and outer harmony [22]. The hypothesis about 

vibration management of organization, offered by the author, puts forward the "shape effect", allowing 

assuming its multipolarity occurred due to overlapping its positive and negative form and obtaining the 

specified effective result. 

Modal analysis of management of effective ideas generating is described by the system of vibration series. 

This method is based on new principles of Physics and on the theory of functional systems; it provides 

informational resonance and brings negative impact to zero, thereby turning the organizational system to the 

direction specified by the company [23]. 
 

2 CONCLUSION 
 

The management science is at the new stage of its advance. Despite the fact it is still the science of weak 

version the positive changes to its formalization are obvious. The process of forming the general system of 

suppositions arranges the unified system of definitions, models, laws, principles, managerial constructions and 

technologies. In other words the point of crystallization for forming the unified positions of management 

science occurs.  

According to the author’s opinion, the hypothesis put forward in this paper permits to have a new look on 

the model of management from the point of view of theory and it practical implementation within the 

organisation. Solution of these issues facilitates the acceptance of the management science. 

The offered methods of generating the ideas via the peculiar ways of mental activity elaborated by the 

author give possibility to synthesize ideas and to hypothesize efficiently.  
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