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Abstract 

It is necessary to be in demand, and therefore the priority sphere for the implementation of the provisions and developments of the 
organization's science is management. The close and diverse interconnection of concepts and categories of organization and management, 
their semantic and synonymous interweaving, intersections and relationships in the theory and practice of the formation and development 
of socio-economic processes and systems necessitated subject comparison, determination of the place and role of the organization in 
management, development and presentation of the mechanism their interactions. 
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Introduction 

Modern studies of manifestations of organization in 
management reflect both the traditional approach to the 
classification and formalization of their expressions and 
innovative conceptualizations of the relationship between 
these concepts. Today they are not only scientifically 
substantiated, but also widely disseminated and adequately 
perceived. Scientific justification aims to theoretically 
clarify the essence and content of the formation and 
development of their relationship and to propose specific 
forms and procedures of their practical interaction. Even 
though this task has already been posed and solved many 
times in several scientific studies and textbooks, its 
conceptual resolution from the position of developing a 
universal concept of organization needs an actualized, 
comprehensive justification and presentation. First of all, 
they must answer questions about the primacy, primacy and 
derivation, place and role, forms, systems, mechanism, and 
procedures of the interaction of these concepts. 

On the one hand, the application of these concepts in the 
processes and systems of modern management is well 
established and characterized by a wide, albeit rather 
formalized, spectrum of use. The most common assumption 
is that organization and governance are processes of some 
kind of practical activity, carried out, as a rule, within and 
about a particular organization as a social system. At the 
same time, organization and management are also carried 
out concerning other specific processes, ensuring that their 
formation, functioning, and development objectives are 
achieved more effectively. Finally, it is quite common to 
understand the mechanism of organization or management 
cooperation as reflecting the design of the interaction of the 
components, the algorithm, or procedure for the 
implementation of a specific process. A comparison of the 
systemic representations of the two concepts inevitably 
leads to the conclusion that the organization system is 
primary and its management system secondary. Such a 
comparison is most effectively justified by analogy with the 
clarification of the question of the primacy of the 
organization within the genesis study. Such an approach 
makes it possible to verify the validity of the assertion about 

the primacy of the organization system over the 
management system. This manifests itself in the fact that not 
every organization as a system is created and considered 
under the conditions of implementation and perception of 
purposeful influence, but at the heart of any management is 
the organization as an interconnection of components. 

Active improvement and development of the theory and 
practice of management in market conditions, formation of 
the essence, and formation of the content of national 
management necessitate determining the place and role of 
the organization as a process, system, mechanism in such a 
relevant field of knowledge and sphere of practical activity 
as management. From these points of view, the use of 
different variants of combinations of the concepts of 
organization and management acquires an expansive 
character, repeatedly transforming and intertwining when 
used concerning a variety of processes or systems. The 
implementation of the management process is not only 
impossible without the process of its organization, but also 
without a system that is organized in a certain way. This 
determines the object approach to the study of the 
construction and development of the organization, carried 
out by the modern theory of organizations. Recently, a 
whole complex of scientific directions and disciplines has 
been formed, expanding the ideas about the relationship of 
organization and management, various modifications of 
their correlation and use.   

In the area of the combination, overlapping, and 
interaction of the concepts of organization and management, 
a rather broad and extensive range of theoretical and 
practical areas of public interest are actively formed and 
developed. The definition of the concept of management as 
a purposeful impact of the subject on the object already 
indicates the priority of the presence or implementation of a 
certain organization. It is manifested both in the allocation 
and construction of a specific hierarchy of direct participants 
of interaction in the form of a system of subject-object 
relationship and in the content and characteristic of the 
purposefulness and certainty of the impact process itself.  A 
specific organization may be established not only and not so 
much for effective management, but also other purposes. 
This is particularly characteristic of market-based models of 
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communication organization, where the main objective 
becomes equality of rights and opportunities for free 
participation, for example in switching activities. But this 
means that at some stage or throughout its operation such an 
organization does not need to change, and therefore does not 
need to be purposefully influenced.  

Constructive analysis of the content of the interrelations 
of the concepts under consideration, based on the primacy 
of organization, should reflect one or another of its 
manifestations in particular management. This will not only 
highlight the widest range of such manifestations but also 
reveal the formation of interconnection and continuity 
between them, reflecting the prospects for the development 
of such interaction in modern management systems. The 
basis for such an analysis can be a systematic structuring of 
the reflection of the forms of manifestation of the 
organization in management. Such classification will reveal 
the complex system of manifestations of the various roles 
performed by the organization in the process of developing, 
presenting, applying the theory and practice of modern 
management. It is projected onto a consistently two-
dimensional evolving representation of the organization, on 
the one hand, as a methodological basis for the formation, 
application, and development of systems of management 
principles, functions, and methods, and on the other hand, 
as a form of reflection of subjects, objects, and their 
structure, process, and management procedure. Moreover, if 
the organizational framework characterizes primarily the 
theoretical application of the organization, the form of 
expression reveals more of its practical implementation. The 
transformation of the approach applied in this model in the 
three-dimensional dimension allows the formation and 
comparison of configurations of such relationships across 
several diverse research objects and, on this basis, the 
replication and adaptation of effective organization models 
directly, in their practical testing, implementation and use in 

the specific conditions of real-life enterprises. Such an 
approach involves refining and implementing a previously 
implemented organizational model based on a new 
customer's terms of reference, adapting it, and applying it to 
specific purposes and conditions. 

Conclusions and suggestions 

The basis for such an analysis can be the systemic 
structuring of the reflection of the forms of manifestation of 
the organization in management. Such a classification will 
reveal a complex system of manifestations of various roles 
performed by an organization in the process of developing, 
presenting, applying the theory and implementing the 
practice of modern management. It is projected onto a 
consistently two-dimensional development of an 
organization's view, on the one hand, as a methodological 
basis for the formation, application and development of 
systems of principles, functions and management methods, 
and on the other, as a form of reflection of subjects, objects 
and their structure, process and management procedure. 
Moreover, if the organizational basis characterizes primarily 
the theoretical application of the organization, then the form 
of expression largely reveals its practical implementation. 

A consistently applied two-dimensional approach to 
building a model of the ratio of the concepts under study 
allows us to reveal and present the entire spectrum of 
implementation of the manifestations of organization in the 
theory and practice of management. It is positioned on the 
basis of parallel identification of theoretical meaning and 
presentation of real forms of expression of certain 
relationships between organization and management. This 
makes it possible to present one of the options for 
structuring the manifestations of an organization in 
management in a sufficiently substantiated and detailed 
manner. 
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