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Abstract  

The current situation in our country is characterized by rapid changes in the political, economic, social and cultural spheres of human 
activity. This forces to change the approaches, methods, styles of industrial relations and gradually turn the rigid subordinate   of modern 
organizations into mobile and flexible .Society and the state are created by man. Therefore, it is logical that the development of man, 
society and the state takes place in a coordinated manner, in cooperation and cooperation of actions, creates the ground for evolution. This 
can be achieved using the management paradigm, which is proposed for the transitional society and emphasizes the priority of the joint 
action of the first person and subordinates. 
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1 Introduction 

The philosophical justification of the transitional 
management paradigm is possible from the standpoint of the 
theory of instability, which is relevant to society.  

The theory of instability is the basis of synergy and 
explains the processes of nonlinear development, due to the 
multifactorial multidirectional influence. It is this 
development of any processes that occurs when a system 
transitions from one steady state to another (for example, 
from a planned economy to a market economy) [4]. 

Nonlinear transformations require changing the 
permanent organizational management structures to mobile 
and flexible. In turn, flexible management structures 
contribute to the development of partnerships and 
interactive interaction between all participants in the 
management process, which certainly arise in the context of 
lack of information and uncertainty. That is why in these 
conditions the best way to control is to combine the efforts 
of the first person and the performers or management 
through self-management. 

To optimize the ratio of management and self-
management, you can use the managerial lattice of R. Blake 
and D. Mouton and the lattice derivative of the message of 
management and self-management processes. 

It is possible to initiate self-government activities by 
involving a person in the development of a realistic goal and 
at the same time giving it a degree of freedom for self-
development within the framework of this goal [2]. 

Three forces always direct activity, as the basis of 
development: external demands, one’s own motive and 
existing circumstances. The activity itself is the one that is 
directed by its own motive. Therefore, it is necessary to 
coordinate your own motive with external requirements and 
take into account the existing situation. This will ensure the 
reality of performing actions and make them useful, both for 
a person who has internal requirements, and for society and 
the state, put forward external requirements in front of it. 

2 Overview 

This work discusses the nature and technology of adaptive 
management.  

Consideration is given to monitoring the business, 
personal and professional qualities of staff. 

3 Decision 

Adaptive management should occur when necessary 
directed self-organization of man. This can be specially 
organized on the basis of creating, expanding and expanding 
the conditions for self-excitation of control objects within 
the limits established by all subjects and conscious 
requirements that always arise because of a transitional 
stage in the form of an objective need combining an 
evolutionary and revolutionary path of development [2]. 

If self-organization realizes the self-development of a 
person within the well-established limits of the requirements 
realized by him, then adaptive management provides the 
conditions for a person’s self-development by combining its 
needs with the requirements of the environment. That is, 
with the help of adaptive management there is a connection, 
interrelation, harmonization of the needs of man, society and 
the state, which leads them to evolution. 

Adaptive management is a process of interaction, which 
causes the mutual adaptation of the behaviour of stakeholders 
on a dia (poly) logical basis, which is provided by the general 
definition of a realistic goal with the subsequent combination 
of efforts and the movement itself to achieve it [1]. 

The leading feature of adaptive management is the 
mutual adaptation and the organic combination of the goal 
of the leader and the aspiration of the contractor based on 
developing flexible models of activity. 

Adaptive management is characterized by content 
(functions), organizational structure (the direction of 
interaction and the order of interaction of participants in the 
management process) and technology (the order of 
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implementation and the mechanism of interconnection). 
Adaptive management technology consists of the order 

of actions, methods, means and methods for its organization 
and implementation. The interoperability mechanism 
reveals the ways of directional influence (self-action) and 
simultaneous release of degrees of freedom for self-
development of stakeholders [4]. 

It always harmonizes two phenomena that are opposite 
in nature, and therefore its systematization can be specified 
as follows: the subject of management - combines 
administrative and participative (partner) management; by 
the nature of the impact - combines external management 
with internal (self-government); orientation – process – 
target, because it focuses on the process, and the result. 

Adaptive management has its own laws that underlie its 
emergence, and the corresponding principles. 

The mechanism of adaptive personnel management is 

monitoring. This is an external or internal vector tracking of 
the development of stakeholders (staff), the activity itself, or 
any organizational structure. 

4 Conclusion 

Personnel management is seen as a strategically important 
area in the enterprise management system and reflects the 
level of business development of the company. Thus, at the 
stage of company formation, personnel management is 
chaotic in nature and is reduced to compliance with the 
norms of labor legislation, that is, to personnel records 
management. The management of the company's staff, 
medium-sized, is characterized by an increase in regulatory 
procedures, the appearance of documents on staffing, the 
creation and development of elements of corporate culture. 
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