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Abstract 

The features of human resources and human capital of educational institutions and their difference from similar assets of manufacturing 
companies are disclosed. The current trends in the development of organizations of higher professional education are considered. 
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1 Introduction 

The dynamic development of the modern post-industrial 
society, the information economy causes profound changes on 
all sides of social and economic life, thereby increasing the role 
of highly educated and creative human personality, which is 
able not only to perceive previously accumulated knowledge, 
but also to generalize, analyze, create new in the form of 
advanced information technologies, services and products. 

2 General 

The dynamic development of the modern post-industrial 
society, the information economy causes profound changes on 
all sides of social and economic life, thereby increasing the role 
of highly educated and creative human personality, which is 
able not only to perceive previously accumulated knowledge, 
but also to generalize, analyze, create new in the form of 
advanced information technologies, services and products. 

In the context of the knowledge economy, the most 
valuable economic resource of a society and the most 
important source of competitive advantages of an 
organization is human capital. Increased attention to the 
human assets of the organization has become almost an 
axiom of the theory and practice of modern management. 

In the process of integrating higher education into the 
global market for educational and scientific services, the 
significance of human capital for the innovative 
development of universities is increased, and the questions 
of managing this type of assets in higher education are 
becoming increasingly relevant. 

Adam Smith first began to develop the idea of investing 
in people, but the main formation of the modern theory of 
human capital occurred in the late 50s - early 60s of the XX 
century. Almost all researchers take knowledge, skills and 
ability to reproduce and update them, that is, the educational 
factor, as the basis of human capital. Thus, the human capital 
of an organization is a combination of physical, intellectual 
and social qualities that are inherent in the human resources 
of the organization, are part of its human (including labor) 

capital, are realized in its innovative activities and provide 
income for the owners of these qualities, the organization, 
where they work, and society as a whole, by creating new 
values [1, pp.61-62]. 

In the modern paradigm of innovative development of 
higher education, orienting universities to commercial 
success, the search for new resources, penetration into new 
markets, and the main place is given to human capital. It 
includes the competencies, creativity and motivation of 
professors and teachers, researchers, university management, 
doctoral students, graduate students and students. 

The Belarusian system of higher education has historically 
formed a multi-faceted educational process, which provides a 
broad outlook in various fields of science. From an 
organizational point of view, it’s a combination of many 
functions by staff (pedagogical, scientific, administrative, 
social), therefore not only the professional level of a scientist or 
teacher is important, but also charisma, a variety of 
competencies, a culture of innovative entrepreneurship. 

The main feature of human resources and human capital 
of educational institutions is that, unlike similar assets of 
production companies, they create not a tangible product, 
but a new human capital of society. 

3 Conclusions 

Modern trends in the development of higher professional 
education organizations and specific aspects of the 
functioning of their human capital make it possible to 
distinguish features of investments in human capital of 
universities: 1) duality of investment processes (on the one 
hand, the university and its employees develop their own 
human capital as a source of competitive advantages for the 
university, on the other - the purpose and at the same time the 
financial base of such investments are students' investments 
in their studies); 2) State control over the processes of 
investing in human capital (implemented through the state 
policy of certification and accreditation of universities); 3) 
“multi-profiling” investment in human capital is associated 
with the need for parallel development of several 
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competencies of the same employee (as a teacher, scientist); 
4) non-commercial orientation of investments in human 
capital (the main goal is the accumulation and dissemination 
of knowledge, the development of human capital in society, 
and not the profit of a particular organization). 

In the formation of the global human capital market, 
higher education plays an important role not only as a tool 
for training highly qualified personnel, but also as a kind of 
network that ensures the continuous accumulation of 
knowledge and the intensive exchange of them. 
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