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Abstract 

The ways and directions of modernization of business education in Ukraine are considered. Particular attention is paid to training models. 
The necessity of introducing the pattern-models in the teaching of business disciplines has been emphasized. 
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1 Introduction 

Integration of any country into the global educational space 
requires radical changes in the interpretation of the essence of 
the learning process, and, consequently, the emergence of a 
new educational paradigm. First of all, it concerns business 
education. In our time barriers between business and 
education are rapidly disappearing and this becomes an 
important proof of the breakthrough changes in society. 
Modern scholars often offer a variety of upgraded models of 
innovative education: "Model of Managing a Company" 
(USA), "Model of Accreditation" (Sweden), Model 
"Business – Teacher – Multimedia" (New Zealand), "Model 
of Foundation" (UK) "International Conference Model" 
(Singapore), "Model of Learning Organization" (Norway), 
"Grouping Model" (USA). Also worthy of note is the Chinese 
model "Return to the roots," which is organizational and 
structurally different from the previous ones [1, c. 501-505]. 

It is logical that the learning process requires a radical 
transformation, based on a deep understanding of 
innovation technology, identifying possible obstacles and 
strategic design of innovation, which contribute to the goals 
set at the very beginning [2, c. 314-315]. Consequently, 
there may be a false idea of the possible antagonism between 
the practical and intellectual learning. However, even a 
superficial overview of the interactive methods, which 
proved, according to J. Dewey, their perfection in the 
learning process, once again confirm the benefits of 
intellectual learning [3, c. 218-219], which not only opposes 
practical activity, but, on the contrary, brings it to a higher 
level. However, in order to do this, it is necessary to 
continuously support this process, as well as to create 
conditions under which educational work can be 
transformed into an intellectually productive activity, and 
not just an outwardly useful activity model. It should also be 
noted that active and interactive learning involves 
stimulating the group interaction between participants in the 
process, which is a significant factor in achieving high 
predicted outcomes in accordance with the goal. 

In the process of enhancement of cognitive activity, 
participants learn the information, comprehend it, learn to 

solve problems that arise in the business environment. The 
experience gained in this process, both preliminary and new, 
is extremely important. It should be noted that interactive 
learning is based on the motivation of participants and direct 
interaction with new achievements which need to be obtained 
within a certain time. Own practical experience is nothing 
more than a prerequisite for beginning the search for new 
information, and if, if we create the right conditions for its 
analysis, diagnostics and forecasting, it will definitely 
contribute to the enrichment of everything acquired earlier, 
first of all when it comes to combining new ideas with stable 
ones that have been tested sometimes. The main advantage of 
active and interactive technologies is that they all combine 
different motivations of active cognitive interaction. A 
striking example of what is described above may be that in 
the learning process, some listeners actively develop their 
analytical potential and logic of thinking, so they favor 
business games, game design, simulation. Others develop 
their own creativity and use methods of generating ideas and 
simulations, while the rest ones prefer specific skills and 
therefore, choose trainings and role-playing games. 

It should be understood that in the process of 
modernizing business education the development of 
systemic thinking, which is absolutely necessary for the 
effective management of business projects, becomes 
extremely important. It should be noted, however, that it is 
precisely in conducting entrepreneurial activity that formed 
thinking allows one to create teams and direct their team 
work to achievement of concrete results. Usually it is the 
group, the team, the stakeholders [4, c. 72-73], who work as 
an integral system that has a common goal. All participants 
of the process are deeply interested in teamwork and its 
results. That is why, the growing popularity of the 
construction of mental models of thinking is observed 
within the framework of modern socio - economic and 
psychological - pedagogical sciences, in which one of the 
four mechanisms is used: "design", "generalization", 
"distortion", "striking out". In order to learn how to think in 
a new way, in the practice of business teaching, the process 
is often viewed as an action, and at the same time, as the 
intended changes. It should be remembered, and this is 
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particularly stressed by J. O'Connor, that systematic 
thinking is never formed linearly, it is constantly modeled 
using cycles, contours, within which the direct and indirect 
connections are clearly traced. Those connections are 
involved in the creation of a new pattern-model (drawing in 
the manifestation of events) [5, c. 49-50], mastering of 
which allows to predict, model, creatively think, and solve 
complex problem situations more effectively. 

2 Conclusions 

The new competitive model of business education 
significantly influences the forms of organization of higher 
education institutions in any country and requires radical 
changes. Modernized training models, which represent a 
hybrid form of the combination of intellectual and applied 
education, can be an important element of success. 
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