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Abstract  

Slow rates of employment restructuring were non-sufficient for formation of innovation occupational structure of employment in Ukraine. 
Decrease of the number of employed in Ukrainian industries had not accompanied by significant increase of labour productivity. It was a 
result of low innovation activity of industrial enterprises, as well as a lack of investments stipulated by absence of consistent policy of 
structural reforms. That is why it stipulates the necessity of the change of employment relations towards activation of employee’s 
participation in social innovations, providing of labour productivity growth, formation of innovative employment structure. This article is 
an attempt to define the most effective way of the transformation of employment relations in Ukraine.  
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1 Introduction  

Transition of Ukrainian economy from factor-driven to in-
vestment-driven stage of development might be provided on 
the basis of innovation changes, increase of productivity. 
Saving of low-value-added orientation of production, labour 
intensive manufacturing remains typical for Ukraine. Until 
now export-oriented Ukrainian industry has been signifi-
cantly vulnerable to influence of external shocks connected 
with worsening situation on world markets of metal, che-
mical production. Correspondingly, it significantly influen-
ced on employment relations and jobs structure. 

2 Overview 

During pre-crisis period Ukrainian labour market develop-
ment had characterized by change of employment structure 
(by sectors). Employment growth in service sector had 
accompanied by reducing of the number of employed in 
manufacturing and agriculture. But employment restructu-
ring was non-sufficient for formation of innovation occupa-
tional structure of employment in Ukraine. Traditional skills 
inherent to earlier periods of industrial society slowly trans-
form into entrepreneurial and innovation-oriented habits 
needed for innovation society. At the same time reduction 
of employment in Ukrainian industries was not accompa-
nied by significant increase of labour productivity as a result 
of low innovation activity of industrial enterprises, lack of 
investments stipulated by absence of consistent policy of 
structural reforms.  

Falling-off in world demand for steel and chemical pro-
ducts, aggravation of negative economic processes inside 
country, external financial instability had influenced signifi-

cantly on employment perspectives in industry. Deteriora-
tion of economic situation in export-oriented industries from 
the beginning of recession leads to employment reduction in 
manufacture of basic metals and fabricated metal products, 
limitation of skills improvement. As a result of worsening 
situation at Ukrainian labour market unemployment rate had 
increased. Especially it related to the real sectors of econo-
my vulnerable to the external shocks. To minimize a negati-
ve impact of industrial output reduction, to avoid mass laid 
offs and to keep professional staff enterprises used practice 
of partial employment (coupled with wage arrears). The 
deepening of economic crisis was associated with growing 
scales of the involuntary underemployment in Ukraine’s 
labour market (unpaid or partly paid administrative leaves 
or short daily (weekly) hours of work). 

On another side, the deepening of economic crisis stipu-
lates the restriction of opportunities of job placement. De-
mand for labour in manufacturing had reduced as a result of 
sharp industrial output fall mainly in export-oriented indust-
ries. Decline in employee number during last period of time 
was accompanied by reducing of union membership, 
weakening of the trade unions, worsening of the quality of 
working life during recent period of time, non-effective 
social dialogue and collective bargaining in Ukraine [1].  

3 Decision 

Market oriented transition of Ukrainian economy leads to 
the transformation of employment relations, but until now 
employment restructuring was non-sufficient for formation 
of innovation occupational structure of employment [2]. It 
stipulates the necessity of the change of employment rela-
tions towards activation of employee’s participation in 
social innovations, providing of labour productivity growth, 
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formation of innovative employment structure.  

4 Conclusion 

Low efficiency of structural reforms in Ukrainian economy, 
vulnerability of export-oriented sectors of economy to the 

external shocks had stipulated low innovation activity of the 
majority of enterprises, non-adequate transformation of em-
ployment process in Ukraine. That is why it is necessary to 
improve the efficiency of social dialogue, to elaborate measures 
aimed on transition to the innovative employment model.  
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