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Abstract  

Current development of Ukrainian labour market is characterised by significant influence of globalization tendencies, from one side, and 
worsening of macroeconomic and political situation in country, from other side. That is why it is necessary to improve employment policy 
in Ukraine as a major instrument of the stabilization of the situation in labour market. Relatively low unemployment rate as well as 
shortening of labour demand, widening of low-quality employment in non-formal sector of economy, significant wage arrears remain the 
main problems of the current development of Ukrainian labour market. Implementation of active labour market programs aimed on the 
providing of the growth of labour force competitiveness is the main challenge of employment policy in Ukraine. This article is devoted to 
the definition of the most appropriate way of employment policy improvement in Ukraine. 
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1 Introduction  

Human development as an integral factor of the national 
economy competitiveness growth became a priority of 
world economy’s globalization process. Obtaining of the 
competitive advantages associated with effective using of 
competitive human resources provide a success in the 
economic development. The important condition of the 
productive using of labour potential is elaboration and 
implementation of effective employment policy aimed on 
the stimulation of labour market development. It stipulates 
the necessity of the investigation of the problems and 
challenges of employment policy in Ukraine.  

2 Overview 

One of the main challenges of the world economy’s globa-
lization process is a labour market development as a necessary 
element of national economy competitiveness growth. Effec-
tive employment policy foresees the necessity of the realization 
of measures aimed on the minimization of the outflow of 
qualified labour force, improvement of the quality of labour 
force through education, training and retraining; elaboration 
and implementation of active employment programs for low-
competitive persons; providing of social support for the 
unemployed, career guidance, and so on. 

For improvement of labour market development in 
Ukraine it’s necessary to develop the efficient strategy for 
providing of the growth of labour force competitiveness; to 
improve the legislative basis for restructuring of national 
economy based on the introduction of new technologies; to 
provide the effective policy-making for minimization skill 
mismatch, improvement of occupational structure of 
employment that foresees elaboration and implementation 
of adequate employment and education policy [1].  

Using of mainly resource competitive advantages (in 
particular, low labour costs) by the majority of producers 
allowed them to save on investments to human resource 
development and enhancement of the quality of work places. 
It leads to the preservation of a great number of low-skilled 
jobs with harmful labour conditions concentrated mainly in 
mining and quarrying, in manufacture of chemical products, 
manufacture of basic metal and metal processing [2]. 
Absence of effective structural reforms in Ukrainian eco-
nomy stipulates the saving of a great share of employment 
in non-formal sector of economy, shortening of labour 
demand. That is why it is necessary to elaborate and imple-
ment complex measures aimed on macroeconomic stabili-
zation, providing of labour force competitiveness growth, 
labour demand and supply matching. 

3 Decision 

Implementation of active labour market programs aimed on the 
providing of the growth of labour force competitiveness is the 
main challenge of employment policy in Ukraine. It foresees 
the necessity of activation of employer’s participation in staff 
training and retraining, organization of education process, 
elaboration of educational and occupational standards.  

4 Conclusion 

Participation of transition economies in the global competiti-
veness process might be successful under condition of the 
elaboration and implementation of effective employment 
policy. It stipulates the necessity of the elaboration of the new 
approaches to the development of training and retraining of 
employed and unemployed persons, stimulation of employer’s 
participation in educational process.  
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