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Abstract  

Under the conditions of the digital technologies active development there are significant changes at the global labour market. The main 
type of the digital employment is electronic free lancing. Digital technologies and globalisation raise a competition level and form a request 
not just for digital employment, but for innovative digital employment. Here the estimation of digital employment in Ukraine has been 
shown. The factors which stipulate the digital migration from Ukraine have been determined. 
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1 Introduction 

Information of the labour process makes the pre-conditions 
for existing and developing of the digital labour market. The 
digital labour market is characterized according to the follo-
wing features: first, digital work presence which result is 
digital commodity (service); second, digital infrastructure 
presence, which has on-line platforms for job searching and 
suggestion of services, electronic payment systems, infor-
mation systems and so on; third, digital employment presence. 

2 Overview of the study area 

One of the kinds of digital employment is electronic free 
lancing. Electronic free lancing is a flexible employment 
form which gives an opportunity to distance an employee 
him/herself from an employer with the help of information-
and-computer technologies using. Electronic free lancing is 
a variety of self employment and that’s why for such 
employees the characteristic features are: high motivation 
for self realization, achievement of success in the professio-
nal field, confession of achievements by other specialists in 
a corresponding sphere. What is more, this form of employ-
ment allows regulating the working hours and relaxing time 
independently. 

According to the information of the joint statement of two 
largest on-line platforms “Elance” and “Odesk” as for the end 
of 2014, a number of free lancers registered on them consisted 
of 9.7 million persons, and the number of employers was 3.8 
million. Only on these two platforms the total earning amount 
of free lancers has raised from near 500 million $US till 3.2 
billion $US at the period from 2009 till 2014. The salary per 
one working hour varies from 13 to 27 $US depending on 
complication of work done and a status of developer [1]. 

Globalisation and information technologies promote a 

competition level on the one side, and on the other side they 
strengthen competitive advantages of persons with good 
education, high professional level, talent, responsibilities, 
and readiness to solve non-standard tasks. At the digital 
labour market an intellectual labour is highly sought; it is 
connected with a specific of rendering services.  

The carriers of human capital have received a new degree 
of freedom and opportunities for self realization, and the 
employers have got an access to the intellectual resources of 
the whole world.  

The digital labour market promotes to form not just 
simple digital but innovation employment.  

The carriers of innovation human capital are the 
individuals, which constantly perfect their knowledge, 
professional skills and use them to produce innovations in 
any field of activity with ICT using. The main customers of 
labour services at the digital labour market are the 
innovation global companies and young quickly developing 
companies.  

The customers of services at free lancers are such 
companies as “Microsoft”, “Disney”, “Amazon”, “Cisco”, 
“Open Table”, “Pinterest” and others [2].  

As for Ukraine we use the research data of the outsour-
cing programming market of East Europe to estimate the 
level of digital employment in our country. This research 
has been done by “Top$dev” company which is a service of 
program developers and IT recruiting search. In this re-
search they have analysed the data of more than 88 thousand 
free lancers’ profiles and 260 thousand of projects at the 
total amount of more than 350 million $US which are 
represented by the largest free lance exchanges. On their 
results Ukraine in 2014 is a leader among the East Europe 
countries on a number of IT-service orders. The Ukrainian 
part at this market makes 33%, Russia (21.8%) and Romania 
(9%) take place the second and the third positions accor-
dingly [3]. The largest IT freelance centers in 2014 in East 
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Europe have become the following Ukrainian cities such as 
Kharkov (6.74%), Kiev (6.63%), Lvov (3.33%) and 
Zaporozhe (3.07%) according to the volume of the 
performed orders. Russian cities such as Omsk (3.06%) and 
Moscow (2.88%) place the fifth and the sixth positions [4]. 
The presented data show that Ukraine is one of the largest 
exporters of the talented specialists in the sphere of 
information services for the developed countries.  

The Ukrainian universities are the scientific-research 
and educated platforms for IT-talented people training. At 
the same time having the difference in IT services payment 
in Ukraine and in the developed countries, the graduators 
and students of our higher educational establishments prefer 
to work for the Western companies. 

There are nine Ukrainian universities, six Russian univer-
sities, two Byelorussian universities, two Bulgarian univer-
sities and one Polish university among Top 20 which students 
or graduators perform IT-orders for the developed countries. 
Among the Ukrainian universities the leaders are Kharkov 
National University of Radio Electronics (the 3d place at the 
rating), National Technical University of Ukraine “Kiev 
Polytechnic University (the 5th place), Zaporozhe National 
Technical University (the 6th place), National University 
“Lvovska Polytechnika” (the 9th place) [4].  

So in Ukraine, a powerful scientific-educated basis for 
training competition-capable specialists in the IT field has 
been created. At the same time our country is a donor for the 
developed countries because of the economic, political and 
social causes. The main factors stipulating the digital migra-
tion out of Ukraine are an insufficient salary level, social 
lifts absence, difficulties in own digital business activities, a 
high level of corruption. 

3 Conclusion 

Ukraine is characterized with the high level of human 
potential in the field of IT services and at the same time it is 
one of the largest IT-exporters to the developed countries. It 
is stipulated by the good conditions for the appropriate 
education getting, additional opportunities and freedom of 
digital employment at the global labour market on the one 
hand, and by the low labour payment level and social defen-
ce in our country on the other hand.  Under the conditions 
of deep crisis just the digital labour market helps in Ukraine 
reduce the employment difficulties, falling down the 
population’s solvency, mass immigration of the highly 
qualified working force. 
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