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Abstract 

The role of human resources in social and economic development were analyzed. The main requirements for the modern workforce 
revealed: personal, communication, educational, professional skills.  
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1 Introduction 

Modern professionals need to navigate the complex global 
environment that can work on international labor markets 
operate modern information and communication tools and 
more. The modern type of employee who can be quite 
competitive in the international labor market requires a 
special type of thinking. Actual is not primarily the presence 
of a certain amount of knowledge (though that is important), 
and the ability to operate with this knowledge, work with 
arrays of information to be able to find and analyze it. 

2 Overwiew  

The current level of production requirements for the 
characteristics of the employee includes specific criteria for 
its highly professional skills and personal qualities that serve 
him indispensable. But the simple separation characteristics 
of the modern worker for personal and professional is not 
enough in today's terms. As part of merit increasingly 
important group of such skills as communication – that is 
ability of the individual to build relationships with others 
and work in a team. In turn professional skills can be very 
general and specialized content. Without going into a 
detailed analysis of the content of the modern worker 
training, we define the following main groups of his 
qualities: 

- Personal qualities - these features characterize a 
particular identity in itself: hard work, organization, honesty, 
responsibility, patriotism, temperament etc. 

- Communication quality - describing the relation of the 
individual to the people who surround her: teamwork, to 
find common ground with other employees, leadership, etc; 

- Educational quality - a general skills and knowledge of 
understanding the world: the general outlook of scientific 
and cultural identity, creativity and independent thinking, 
commitment to continuous lifelong learning; 

- Professional skills - skills to implement it strictly 
professional duties, the specific knowledge and skills, work 
experience and so on. 

The results of education involve the formation of a 
specific complex cognitive, professional, personal and 
communicative characteristic of the individual. 

The basic qualities of man are the same individual, and 
they are placed in the primary socialization in the family and 

secondary socialization in the formal education system. At 
first glance, they are likely to relate to the individual and his 
immediate environment, not its production activities. But it 
is the personal qualities define and communication, and 
professional, that is performed as communication and 
professional functions. Throughout his life, including the 
system of formal education formed human communication 
skills, ability to communicate with others, build 
relationships, team work, and so on. Al. 

QUALIFIED person making system specific knowledge 
and skills acquired in the course of training. At the same 
time teaching profession in modern conditions require ever 
higher levels of scientific understanding, strong 
development of cognitive skills as the foundation for the 
formation of highly professional skills. Modern production 
requires not only experts who are fluent in all the subtlety of 
a specialized business, how many professionals who will 
work in new, unpredictable, rapidly changing conditions. It 
is therefore important features are the modern worker 
creativity and independent thinking. 

3 Conclusion 

Professional quality employees primarily have a direct 
economic value because of the type, extent and quality of 
the employee depends on the level of income. Thus, the 
magnitude of the impact of employee education and for him 
and for the company and for society as a whole will depend 
on the performance of his work and reflection, reflection of 
the growth in wages. 

At the same time, labor productivity is determined not 
only the amount of professional knowledge and skills of the 
worker and his personal traits such as industriousness, 
honesty and behavior traits: the ability to build relationships 
and collaborate with other team members. Moreover, these 
features also can produce economic results, they can also 
find their expression in the growth of productivity and 
wages. If a person is hardworking, diligent, seeks to learn, 
regardless of the level of formal education, it can become a 
qualified expert in their field. If an employee is trying to 
avoid work, unorganized, then returns to his professionalism 
will be lower. Of particular importance are the basic features 
as patriotism, loyalty to his country and his people, respect 
for nature, his native land. 


