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Abstract 

The paper provides with the analysis of European and Latvian labor market of seafarers, as well as analysis of actions of EU/EEA maritime 
educational institutions, which, recognizing of the problem of shortage of seafarers, make efforts to increase income of students into the 
maritime professional studies. The paper offers directions, how Latvia could contribute into the sustainability of EU seafaring industry. 
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1 Introduction 

Shipping is a high productivity industry. The marine and 
maritime economic sectors forming the EU’s ‘blue econo-
my’ represent roughly 5.6 million jobs and account for a 
Gross Value Added (GVA) of €495 billion [1]. Each worker 
is estimated to have generated €88,000 of GDP, signifi-
cantly above the EU average of €53,000. 

Different authoritative institutions predict different 
shortage of seafarers on the worldwide level. The number of 
shortage may differ, but they definitely agree with each 
other, that the shortage exists and in future it will become 
bigger [2]. As example, Baltic and International Maritime 
Council (BIMCO) and the International Shipping Federa-
tion (ISF) reports in 2010 estimated shortage of seafarers of 
about 13 000 (2,1%) and approximate balance of ratings; 
Drewry estimated more important shortage for the officers - 
near 30 000 (no estimation given for ratings). In the 
2014/2015 these institutions estimate shortage of 30 000 and 
15 000 of seafarers (correspondingly).  

For OECD group the shortage of officers is predicted to 
be more significant with a gap of 63 000 of officers and 192 
000 rating in 2015. For the year 2010 these numbers were 
less significant: 45 000 and 145 000 correspondingly [2]. 
This comparison gives a view of trend, that the situation is 
going to be worthen in future. 

In order to keep same ratio in the weight of European 
officers in the worldwide force, number of officers will have 
to grow in the next 10 years of 10% in Western EU 
Countries and 20% in Eastern EU Countries [2]. 

BIMCO/ISF study also show that more than 25% of offi-
cers are over 50 years old and more than 50% - over 40 years 
old [2]. Actually, maritime Industry professionals are get-
ting older and the number of new graduates is not compen-
sating this tendency steadily. 

Regarding the number of professional seafarers, Latvia 
holds the 5th place in Europe with more than 13 thousand 
seamen, two Maritime Colleges and the Latvian Maritime 
Academy (LMA) with over 500 students. The pool of the 
Latvian seafarers is stable for the last 4-5 years but the 
number of graduates from maritime institutions is declining. 
[3]. Latvian Seafarers are well known among first class ship-

owners and have stable and well paid positions on board of 
their vessels and ashore in their offices. 

Latvian seafarers also positively contribute to Gross Na-
tional Product. This contribution in 2010 was 1,3%. Comparing 
with average employee in Latvia, contribution of ship’s officer 
is 4,5 times higher, ship’s rating – 1,3 times higher [4]. 

2 Discussion 

The larger world and EU fleet becomes, more seafarers are 
required to satisfy the demand on manpower. Every maritime 
educational institution in Europe understand, how important 
is to maintain and increase number of EU seafarers versus the 
increased demand. Therefore, maritime educational institu-
tions try to involve more and more youngsters into the 
maritime field. Let us look on the data show the number of 
students study at EU maritime educational institutions. 

Indicatives show, that in comparison with year 2004 
number of students in maritime educational institutions is 
increased on 11% with a value of approximately 38000 in 
year 2012 [5]. 

 
In Belgium number of students is increased on 162% 

since 1999 till 2014. For the present days the number of 
students reached 657 [5]. 
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In Denmark number of students fluctuated on more or 
less the same level during the period between year 2005 and 
2010. The number of entrants had been increased noticeably 
in 2009/2010, what can be an effect of the “World Careers” 
publicity campaign launched by Danish Shipowners’ 
Association in 2008 [5]. 

 
In France number of students also fluctuated on the 

relatively same level during the time period from year 2001 
till 2008, but then the number was raised up to 1200 on 
educational programs for ratings and 1100 - for officers [5]. 

 
The statistical data of Germany shows that the number 

of german students has gradually decreased from 3200 in 
2009 to 2800 in 2012. In comparison with educational 
department it is evident, that relative number of students on 
educational program “Ship Engineer Officer” became 
higher: 17% in 2009 and 23% in 2012. This reflects efforts 
of German Shipowners’ Association to promote this type of 
education to youngsters [5]. 

 
The number of students in maritime educational insti-

tutions of Greece was quite unstable during the period of 
2008 - 2014. In the current stage number of students reached 

approximately 1400. Greece has the biggest fleet in EU, but 
number of students is not so big in comparison of other EU 
countries [5]. 

 
Italy shows quite sufficient and stable positive trend in 

number of students at their maritime educational institutions. 
In 2013 approximate number of students reached approxi-
mately 2500 students, what is 79% more in comparison with 
the year 2005 [5]. 

 
Netherlands shows quite stable positive trend on number 

of students at maritime educational institutions since the 
year 2007. Number of students in higher educational 
programs is increased on 48% and in vocational educational 
programs - on 12% since the year 2007 [5]. 

 
Since the year 2002 till 2006 the Norwegian trend sho-

wed negative tendency, when the number of students at 
maritime educational institutions decreased from 1240 to 
1060. But in 2007 the Norwegian Maritime Forum launched 
a campaign to promote and highlight maritime sector oppor-
tunities to youngsters. Since that time the number of stu-
dents has increased and reached 1500 in 2013, showing the 
growth of 42% [5]. 
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The number of student at maritime educational institu-

tions of Poland is quite stable between 2006-2011. At pre-
sent moment Poland produces the largest number of mari-
time professionals. Annual number of students fluctuates on 
the level of around 10000 [5]. 

 
The UK shows very positive and stable trend since 1999, 

what is the effect of the tonnage tax regime, which requires, that 
any shipping company must recruit and train one new cadet 
each year for every 15 officers posts. The number of students 

has risen strongly from 780 in 1999 to 2200 in 2012 [5]. 

 

3 Conclusions 

The latest industry trends show the tendency that the situa-
tion with shortage of seafarers is getting worse and more-
over ships’ professionals becoming older. To compensate 
officers demanded by the industry and retired seafarers, it is 
necessary to all of the EU/EEA countries make efforts in 
promotion of the seafaring profession to increase income to 
maritime educational institutions. 

Latvia has good seafaring traditions formed during cen-
turies. Latvian officers are recognized as highly competent 
and demanded on the tanker marked all over the world. But 
the number of graduates of Latvian maritime educational 
institutions are not enough. The research show, that there are 
interest among Latvian youngsters in this profession. More-
over, the research found main motivational and demotivation 
factors, which influence on the choice of Latvian youngsters. 
So the maritime educational institutions shall take this factors 
in consideration, while promoting the profession 
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