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Abstract 

High school professor and a student, who having many years of experience in management, in the course of studying the discipline "Key 
competences of managers" on the 3 rd year BA program, set out to identify the underlying mechanisms that enhance the management 
capacity of participants in the educational process. Solving the problem is carried out in the proposed conceptual framework.  
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1 Introduction 

The present survey begins with any questions: What the 
control's abilities are different from the management's skills? 
Are a today's students ready to demonstrate professional 
managerial skills during educational process? Whether we 
to transfer the function of forming managerial skills to the 
employer? Whether it is possible to prepare school gra-
duates, who do not have the life experience, to the profes-
sion of a manager? 

Analysis of the responses to the questions has several 
contradictory grounds [1-5]. Therefore our attempt to get an 
exhaustive answer was failed. We reduce the essence of this 
problem failure to the methodological nature. Revealing the 
contents of this problem, you should be able to do in a timely 
manner by classifying typical, familiar and convenient solu-
tions, and focus on the precarious position associated with a 
manager’s unconscious qualities formation. They are wor-
king out requires a clear awareness that binds the today’s 
educational process with future practice. As connecting 
elements are the backbone-increased requirements for core 
competencies and beyond the educational standards of the 
principles governing the learning outcomes [6].  

2 Description of the problem 

In general, the professional manager consciousness is not 
characterized a degree of specialized training as a general 
educational level, reflecting the ability and a need for self-
education, culture and methodology of thinking, adaptive 

and innovative business opportunity outlook and social po-
sition [1]. Our approach is based on the formation of a 
special educational climate. Its peculiarity is expressed not 
in charge of the educational program successful completion, 
but this is focused on the development of unique offerings 
that allow not only to identify the real problems of 
administration, but also to improve the activities of existing 
organizations. It should be noted that such proposals are 
prepared in the form of management products, which are 
offered in terms of resistance to innovation, observed by the 
external environment. In other words, there is a working out 
special management skills extrapolated to the readiness of 
the product developer to implement non-standard manage-
ment solution. 

In the course of such knowledge tasting process requires 
mutual trust and understanding between the lecturer and 
students. Their joint effort should be focused on the search 
for new non-standard control arms, and face directly to po-
tential employers. 

In the case of the introduction of the employer is not only 
a person who is interested in improving the skills of the 
potential employee, but also acts as an active participant in 
improving the educational process by offering its part the 
new requirements for the competence of the manager. 

3 Conclusion 

Considered conceptual approach allows adapting the current 
educational process to a promising applications decision. 
Errors are detected and synthesized trends in the develop-
ment organization during adaptation process. 
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