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Abstract  

Methodology the sustainable functioning of the organization is proposed. On its basis is developed to enable the management system to 
conduct fundamental changes. Changes are made in terms of holding strategic goals.  
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1 Introduction   

Methodology the sustainable functioning of the organiza-
tion is proposed. On its basis is developed to enable the ma-
nagement system to conduct fundamental changes. Changes 
are provided in terms of holding strategic goals. The goal 
occurs during the implementation of a new specialized sug-
gestions. There is a need of implementation of the program-
me of psychological stability as fact that in the modern 
world in the conditions of dynamic development of the 
entire climate there is a decrease in the duration of working 
life and performance. Young social management is still far 
from rationality. It is largely past tense character, and often 
does not meet the requirements of conditions. 

2 Overview of the study area 

The purpose of this research is to theoretically is to develop 
performance criteria security program of the personality on 
the basis of a viable system to experimentally verify tech-
nology ensure the process of formation.  

3 Formulation of the problem 

In the frame functioning control systems are used feedback 
mechanisms that provide stabilization target [2]. Such a 
control system configured in accordance with the preferred 
model according to which are sent in advance to the actions 
of [1]. Their orientation is conducted in accordance to the 
algorithms of the maintenance management system in a 
healthy state [3, 4]. Subject of study are management me-
chanisms using coordinating communication foundation 
synthesis of trends in the development of the organization. 
As grounds the concept of uniform management process and 
shared leadership activity. The concept is based on binding 
of objective regularities identified in the field of manage-
ment, with the characteristics of leaders who took part in 
practical activities. 

4 Conclusion 

Proposed coordination and communication mechanisms de-
termine the quality of the professional competence of the 
administrative machine. The degree of managerial skill is 
manifested at the level of binding of the trends of deve-
lopment of the organization. It expresses the ability of the 
control system to adapt to changes in the external environ-
ment and to provide for such specific effect  
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