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Abstract 

The conceptual approach is examined focusing on the efficiency of maintenance business improving. The proposed methodology reduces 
the level of unapproved interference in a stable process. This is achieved by the use of objective performance tracking strategy throughout 
the course of its achievement. 
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1 Introduction 

In this study the concept of "executives" and “management” 
have significant semantic difference. According to [1] the 
executive address the performance and is associated with 
enforcement activities. Management is focused on training 
and is characterized by service of process. According to sys-
tems theory in the context of business organization execu-
tive activity padded to the whole management process [2]. 
By this the developer should have objective means to assess 
the level of implementing addition. In other words, it is ne-
cessary to define a measure of the total binding activity with 
a single process [3].  

As this measure is proposed to introduce a parameter 
that has the name "self-activity level". This option reflects 
the fact unplanned intervention in the activities of the mana-
ger. During such interference is presence there are interrup-
tions in operation, up to its complete stop. Moreover, at the 
exanimated period and resolve the problem, complete loss 
of control over the conduct of business. All this is associated 
with substantial losses, and causes the loss of touch with 
reality. The manager has to be done due the absence of legal 
requirements on a huge scale, unforeseen by nature, efforts 
to cope with unexpected circumstances. This work, which 
has spontaneously arisen foundation, is self-active. If the 
manager gives unsuccessful solution, then it has a negative 
impact on its image, and limits the degree of its autonomy. 
It should be noted that the high level self -activity indicates 
a mismatch of the process and activities, and requires signi-
ficant changes in the structure of the organization. The basis 
for these changes is the development of a fundamentally 
new system of limits, which on the one hand increases the 
period of large-scale and temporal coverage of the formal 
business, and on the other hand increases the degree of auto-
nomy of the manager. 

2 Conceptual scheme of the research 

In Fig.1.1 and 1.2 compares two options, conditionally dis-
playing the action proposed conceptual scheme. 

The first version is characterized by small scale coverage 
of business (S1). The strategy of the organization is descri-
bed using a simple law (F1) to bring the system from an 

unmanaged state (W) to controlled (O) on a small time inter-
val (T1). The number of constraints that determines the level 
of autonomy of the manager (A1) is the average. Calculated 
level initiative (S_A1) is equal to 88.9%. For such a system 
of business organization is characterized by a very frequent 
intervention in the management process at low efficiency 
leadership activity. 
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FIGURE 1 Conceptual scheme of version with high level of self-activity  

In Figure 1.2 shows a variant considerable improvement 
in the organization. This is achieved through the use of a 
wide set of strategic management tools, such as: develop-
ment of business policy, based value cost management, the 
use of axioms management, design of a reliable organization 
and others [1-3]. 

 

Executuve Activity 

 

Management Process 

T2 

F2 
S2 

S W 

T O S_A2=55.6% 

 
A2 

 
FIGURE 2 Conceptual scheme of improved model/version 

The development of the organization shall be examined 
for repetition on a predetermined strategic trajectory (F1) on 
the extended time interval (T2). The condition of the system 
is characterized by a large scale coverage of business 
(S2>S1), and requires a high level of competence manager 
(S_A2<S_A1&A2<A1). This is achieved by the removal of 
some restrictions, usually limiting the level of responsibility 
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in the strategic decision-making. 

3 Conclusion 

Studied the conceptual approach is a new approach to mana-
gement. Its use helps to expand the arsenal of strategical 
tools, which improved the capacity of the organization and 

increases the level of professional competence of managers. 
This is achieved by the coordination of future activities with 
the current process, the gradual elimination of the negative 
impact identified large-scale circumstances. Thereby, it is 
possible to improve the reproducibility of the future 
activities and to prepare instructions for the conduct of the 
manager in the event of unforeseen situations. 
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